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Source: OECD (2022, forthcoming), "The Short and Winding Road: Measuring Distance to the SDG Targets ", OECD Publishing, Paris.

Progress on “People” related SDG targets is as poor or worse than 
progress on “Planet” related SDG targets (in OECD countries)



ü There is no agreed conceptual framework to assess business 
impacts on people

ü Poor coverage of outcomes that matter to people

ü Insufficient use of quantitative data

ü Hampered comparability

The state of measurement practices on outcomes and impacts remains 
lacking in business and finance

Source: Shinwell, M. and E. Shamir (2018), "Measuring the impact of businesses on people’s well-being and sustainability: Taking stock of existing 
frameworks and initiatives", OECD Statistics Working Papers, https://doi.org/10.1787/51837366-en
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OECD Well-being conceptual framework - principles and concepts

• A focus on people rather 
than the economic 
system or GDP

• Measures outcomes 
rather than inputs and 
outputs

• Examines both averages 
and inequalities

• Considers both objective 
and subjective aspects

• Concerned with well-
being both today and 
tomorrow

Outcomes

Risk factors, 
stocks, flows, 
resilience

OECD Well-being Framework

OECD (2020), How's Life? 2020: Measuring Well-being, OECD Publishing, Paris, 
https://doi.org/10.1787/9870c393-en.
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Assessment of selected business frameworks against OECD Well-being Framework

Well-Being Dimension Address the dimension
Quantitative measures of 

the dimension
Environment 91% (31) 47% (16)
Governance 91% (31) 38% (13)
Jobs and Earnings 79% (27) 38% (13)
Health  71% (24) 32% (11)
Education and skills 65% (22) 32% (11)
Social connections 53% (18) 21% (7)
Income and wealth 38% (13) 18% (5)
Work and life balance 38% (13) 15% (5)
Personal security 21% (7) 6% (2)
Subjective well-being 21% (7) 0% (0)
Housing 3% (1) 0% (0)

Lack of 
measurement 

of multi-
dimensional 
well-being

Source: Shinwell, M. and E. Shamir (2018), "Measuring the impact of businesses on people’s well-being and sustainability: Taking stock of existing frameworks and 
initiatives", OECD Statistics Working Papers, https://doi.org/10.1787/51837366-en
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Good intentions do not necessarily equal good performance

Note: Total number of observations = 1) Non-male Board Ratio= 184 companies; 2) Non-male Executives Ratio= 201 companies. 
Source: World Benchmarking Alliance (Jan 2022) and Corporate Knights 2022 Global 100

Gender equality at executive and board level among companies that have a stated commitment to 
gender equality and women’s empowerment
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OECD Employee Well-being Survey (pilot)
Information about:

§ Working conditions

§ Well-being outcomes

§ Context

§ Demographics
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Income and wealth
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Health
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