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Who are we?
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Impact of the crisis on labour markets
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• Around 436 million enterprises in the hardest-hit sectors worldwide are currently
facing high risks of serious disruption.

• More than half of these – some 232 million –are in wholesale and retail trade

• Small enterprises account for more than 70% of global employment in retail trade
and nearly 60% in the accommodation and food services sector



Strategies to lift confinement
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Managing Return to Work
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• Support and guidance from your EO

• The decision to return to work

• Implementation and execution

• Coping with after-effects

• Sustaining the right culture post-

Covid-19

• Embracing the new realities of work



Support and Guidance from EOs
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• How to make workplaces safe
• Assessing the business impact
• Business contingency plans
• Working with the government on 

measures and policies 
• Information on relief mechanisms 

put in place.



Decision- Implementation- execution
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Coping with the after-effects
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Employees who are returning
and those being hired will
want to know that they are 
working in a place that is free 
from hazards. 



Sustaining the right culture post Covid-19
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An employer must think
about how the workplace
culture will or should change 
as a result of the events. 



Embracing the new realities of work
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What are the lessons learned
from the crisis?



for IOE-Employers
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For updated information, follow us 
on Twitter      @ioevoice

Thank you. 
Stay Safe, stay connected.


