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Background

On October 30 2019, the Global Alliance for Healthy
Workplaceshostedthe 4th Roundtablemeetingat Monash
University,Melbourne. TheGlobalAlliancebringstogether
leadinginternationalstakeholdersin the field of workplace
health, safety and wellbeing in order to craft a global
strategicplananddelivereffectiveactions.

Hosted by the Global Centre for Healthy Workplaces
The Global Centre for Healthy Workplaces (GCHW)
supportsthe advancementof workplacehealth and well-
being. Througha seriesof initiativesdesignedto enhance
shared learning, recognition and replication, the Global
Centre seeksto create a healthier and more productive
working experience for all employers and employees,
irrespective of their size, location or circumstances.
https://www.globalhealthyworkplace.org
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Vision of the Global Alliance for Healthy Workplaces
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TheGlobalHealthyWorkplaceAllianceis leadinga
consultationprocessamongleadingstakeholdersto
craft a globalstrategicplanfor the improvementof
healthy workplacesand the promotion of worker
healthworldwide.

Goalsof the Roundtable:

ωTo facilitate information sharingand networking
among stakeholders in the field of workplace
health,safetyandwellbeing;

ωTocreateasharedvisionfor the GlobalAlliance;

ωTo build consensusand alignment for a joint
globalplatformamongthe roundtableparticipants.



Opening
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TommyHutchinsonand Wolf Kirsten, Co-Directors
of the Global Centre for Healthy Workplaces,
opened the Roundtableby askingparticipantsto
introduce themselves (see attached list of
participatingorganizations).

Wolf Kirsten provided an overview of the Global
Alliancevisionandgoalsaswell asbriefly recapthe
pastroundtablesin Washington,DC,Singaporeand
Bergamo. TheGlobalAlliancebringstogetherglobal
leaders in the field from multiple disciplinesand
sectors such as academia, government, private
sector, as well as non-governmentalorganizations
(NGOs)to facilitate a consultation process and
create a shared vision for the field of workplace
health.



Topic#1:
Finding Relevant Indicators for 
Healthy Workplaces 

Nico Pronk, President of Health Partners Institute,
presentedon relevantindicatorsfor health and wellbeing.
Nico is Co-Chairof the{ŜŎǊŜǘŀǊȅΩǎAdvisoryCommitteeon
National Health Promotion and Disease Prevention
Objectivesfor 2030(DHHS)in the UnitedStatesandshared
the process of Healthy People 2030. The strategic
framework informs the national agenda and includes
science-based, measurableobjectiveswith targets to be
achievedby the end of the decade. One of the present
challengesis to scaledown the amountof objectivesfrom
more than 1200 to less than 600. To date, 12 proposed
HealthyPeople2030 measurescomefrom HealthyPeople
2020andaredirectlyrelatedto the workplace: Educational
and Community-basedPrograms,OccupationalSafetyand
Health, SocialDeterminantsof Health and TobaccoUse.
The NIOSH Worker Wellbeing Survey addresses the
workplace physical environment and safety climate,
workplace policies and culture, health status, work
evaluationandexperience,home,community,andsociety. 5
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The following indicators were discussed:

Worker-level
Health behaviors
Mental health
Physical health
Injuries 
Disabilities / function
Perceived safety climate/culture
Perceived health climate/culture
Work evaluation and experience
Workplace policies
Physical environment
Life evaluation 
Health status
Work ability index
Social capital and cohesion
Prosperity indicators (salary, rewards, benefits, etc.)
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Enterprise-level
Å Health and safety performance
ÅWorkplace policies
Å Physical environment
Å Health status
Å Equity/social justice indicators
Å Partnership propensity
Å Social capital and cohesion
Å Corporate responsibility and Sustainability

Community-level
Å Physical, social, and economic environment
Å Prosperity indicators
Å Poverty 
Å Social support capabilities
Å Equity/social justice



Healthy WorkplaceReporting
Update

Wolf Kirstenupdatedon D/I²Ωǎresearchand initiativeson
healthyworkplacereporting. Globally,an increasedfocuson
CSR (corporate social responsibility) and ESG criteria
(environment,social,governance)canbe observed,whichhas
triggered a demand for sustainability reporting from
consumers,investorsand publicagencies. A growingnumber
of large corporations now publish sustainability reports.
Health is still underreportedand undervaluedbut there is a
growing interest in the financial community with regard to
incorporatinghealth-relatedcriteriain investmentanalysis.

GCHWhas been tracking this developmentand examining
existing reporting standardsand initiatives,and, as a result,
crafted recommendationsfor reporting and health metrics
(seebelow). Thefollowing three initiativeswere discussedat
the Roundtable:

1. GlobalReportingInitiative(GRI)

2. Businessfor SocialResponsibility(BSR)

3. InternationalFinanceCorporation(IFC)
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Global Reporting Initiative (GRI)

GRISustainabilityReportingStandards:

Á93% of the ǿƻǊƭŘΩǎlargest250 corporationsreport on
their sustainabilityperformance,74%of theseuseDwLΩǎ
Standards

ÁPrinciples: multi-stakeholder input, record of use &
endorsement, governementalreferences & activities,
independence,shareddevelopmentcosts

Á Investorsand regulatorsare now calling for more and
better performancedata

www.globalreporting.org 
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