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Global Healthy Workplace Certification

Certification is granted to organisations, which operate programmes that excel in the provision of workplace health and wellbeing. It enables employers to celebrate their achievement and to distinguish themselves as an employer of choice when seeking to retain existing employees, or in attracting new talent. With an emphasis on both universal relevance and adaptability to local conditions, the Global Certification demonstrates an employer's focus on sound ethical principles, performance and value to employees and stakeholders.


The application process is straightforward:

1. Applications are required to submit the completed audit questionnaire and provide supporting documentation. Where an employer is already recognised or wishes to be recognised through an existing high quality national or regional scheme, which aligns with the global criteria, they may opt to obtain global certification via a recognised partner of the Global Centre for Healthy Workplaces (a statement of interest will suffice along with supporting material on innovation and replicability is required). This currently applies to entries from Brazil and India (see partners below).

2. Each applicant must be accompanied by a payment of $1,500 (large employer), $750 (medium sized employer) or $350 (small or micro employer). Unsuccessful entries will receive a 50% refund and feedback on deficiencies or areas to be addressed and may reapply after a period of six months.

Successful entries will receive the Global Healthy Workplace Certificate along with display materials for premises and their website free of charge.

Global Certifications are granted for 2-year duration and can be renewed. Certified organisations will additionally benefit from automatic entry to the annual Global Healthy Workplace Awards Programme (statement of interest and additional information on innovation and replicability is required).

To ensure integrity and the maintenance of quality, the certification procedures will be reviewed and reported on annually by a panel of judges.

Members of the Global Centre for Healthy Workplaces' Certification Consortium whose national programs comply with the program:

• Associação Brasileira de Qualidade de Vida (ABQV) - Brazil
• Arogya World – India
• Asociación Argentina de Promoción de la Salud (AAPSalud) - Argentina

Additional organisations will be announced in due course.

Global Centre for Healthy Workplaces retains all Rights to the Programme.


Payment:

Payment can either be made by Paypal (below) or via bank transfer as detailed in the application form (for UK applicants: all prices include VAT).
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Background: 
The Global Centre for Healthy Workplaces supports the advancement of workplace health and well-being and works closely with a range of prestigious partners with special mention of the International Association for Worksite Health Promotion (IAWHP), European Network for Workplace Health Promotion (ENWHP), International Organisation of Employers (IOE), International Institute for Health Promotion at American University in Washington, DC (IIHP), Associação Brasileira de Qualidade de Vida (ABQV) and the Health Enhancement Research Organization (HERO). 

For more information go to http://www.globalhealthyworkplace.org

Data Protection Information:


Global Centre for Healthy Workplaces (GCHW) takes the protection of data extremely seriously. Information provided as part of an application for either an Awards or Certification is shared only with the individuals assessing the application, namely the assessors, judges, and administrators. It is not under any circumstances circulated to third parties and would only be done so (for instance for the purposes of research) with the express permission in writing of the provider. Winners of Awards and certified applicants may be listed on the GCHW website and in newsletters, social media and press releases along with a brief high level resume of their business drawn from information already in the public domain (for instance, from the applicant's own website) or from content provided by the applicant for this purpose.
Global Healthy Workplace Certification Application
Applications: 

Once completed, save the document as a PDF (or Word) and return supporting evidence to info@globalhealthyworkplace.org 

Payment should be made by bank transfer to:

Company name: i-genius Limited
Company number: 05118974
Bank: Metro Bank Holborn
Address: One Southampton Row, London, WC1B 5HA
Account number: 18876469

Sort code: 23-05-80

IBAN: GB03MYMB23058018876469
VAT 163370714
All prices include VAT. 

Or through Paypal link on our website: http://www.globalhealthyworkplace.org/global-healthy-workplace-certification.html 
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1. General Information
1. Name of person making the application
2. Position
3. Email Address
4. Company Name and Address
5. Size of Company (small (less than 500 employees), medium, large)
6. Industry or Type of Business
7. Year workplace health program was started
Please answer ‘yes’ or ‘no’ below all of the questions unless otherwise indicated.
2. Leadership Commitment & Engagement
· Has a Healthy Workplace strategy been signed by the organization’s highest authority, which clearly indicates that healthy workplace initiatives are part of the organization’s business strategy?

· Have employee representatives (e.g. works council, union, advisory committee) officially endorsed the Healthy Workplace strategy?

· Does the senior leadership actively promote employee health as part of the organization’s core values and participates in programs?  

Please provide examples/evidence.

· Has a health and safety or well-being policy statement or health charter been developed and communicated throughout the organization?  

· Does the statement cover the four areas of the internationally recognized Healthy Workplace model (physical work environment, psychosocial work environment, personal health resources, enterprise-community involvement)?

Please submit a copy of the statement/charter.
· Have the necessary resources been secured to plan, implement and evaluate the healthy workplace programs? 

· Has a health & safety or wellness committee / group been established to oversee the process of creating a healthy workplace?

· Does senior leadership regularly seek feedback from and contributes ideas to the committee / group? 
· Does the committee/group represent different units and roles within the organization, e.g. management, workers, health professionals?
Please provide evidence / details of your committee.

3. Worker Involvement
· Are workers and their representatives actively involved in every step of the process from planning to evaluation considering their opinions and ideas?

· Do workers have collective means of expression, stronger than that of individual workers, e.g. through trade unions, employee representatives, other committees?

· Do workers receive official recognition for contributions to the planning / implementation of the program, e.g. in performance appraisals, awards, appreciation certificates?

· Does the Healthy Workplace program enjoy broad participation among the workers?

Please specify participation rates for offered activities in with regard to the physical work environment, psychosocial work environment, personal health resources, enterprise-community involvement.

4. Business Ethics and Legality 

· Does the organization respect and protect the human rights and labor rights of its workers? 

· Does the organization abide by the ethical principle of to “do no harm” to others and to ensure employees' health and safety?

· Does the organization enforce all relevant social and occupational health codes and laws?

· Does the organization adhere to workers’ social and ethical codes as part of their role in the broader community?

· Does the organization contribute workforce benefits that go beyond those already provided in the law?

· Does the organization contribute to the awareness of the need for environmental preservation and minimization of environmental and social impacts of the company? 

Please provide examples/evidence.

5. Programs and Policies

· Do the programs and policies address health and safety concerns in the physical work environment?

Please provide examples/evidence.

· Do the programs and policies address health, safety and well-being concerns in the psychosocial work environment including organization of work and work culture?

Please provide examples/evidence.

· Do the programs and policies advance personal health resources and support healthy lifestyles?

Please provide examples/evidence.

· Are targeted programs offered for workers who are at high risk for disease?

Please provide examples/evidence.

· Do the programs and policies support ways of participating in the community to improve the health of workers, families and members of the community? 

Please provide examples/evidence.

· Are the programs offered based on the best available scientific evidence and in line with established good practices?

6. Continual Improvement and Systematic Process
· Have assessments been carried out in each of the following areas in the past 12 months?

· physical work environment

· psychosocial work environment 

· personal health resources

· the broader impact of the organization on the community?

Specify which assessments were conducted for each area.

· Have priorities been developed based on the assessed needs and communicated as part of a strategic plan?

· Has a comprehensive overall plan and specific project action plans been developed in consultation with a Healthy Workplace committee / group and with external experts?

· Does the plan(s) include measurable objectives?

Please provide examples/evidence.

· Are the programs conducted by professionals trained in the subject matter?

· Have the programs been evaluated with measurements in which of the following areas: 
· program participation
· health status

· health risks

· employee engagement and morale

· sick leave

· employee performance or productivity

· employee turnover

· employee satisfaction
· employees’ learning and growth to develop long-term business success

· disability

· cost saving

· other: 






Please provide trend data for at least two areas.

· Have the findings and outcomes been documented and communicated to the organization’s leadership as well as to employees?

· Is feedback from various sources (internal and external) been actively sought to improve the program?

· Have the plans been revised when circumstances indicate that the programs need improvement?

7. Sustainability and Integration
· Have cross-functional teams or matrices used to reduce isolation of work groups been established?

· Are external influences such as lack of primary health care resources in the community considered?

· Does the program have a plan for continued operation and ongoing improvements?
PLEASE REVIEW YOUR APPLICATION AND SUBMIT TO: info@globalhealthyworkplace.org
· Click here to confirm payment has been made. See above for details on making payment.
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